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Disclosures

This information is provided by Voya for your education only. Neither Voya nor its representatives offer tax or legal advice. Please consult your tax or legal advisor before making a 
tax-related investment/ insurance decision.

Not FDIC/NCUA/NCUSIF Insured I Not a Deposit of a Bank/Credit Union I May Lose Value I Not Bank/Credit Union Guaranteed I Not Insured by Any Federal Government 
Agency

You should consider the investment objectives, risks, and charges and expenses of the variable product and its underlying fund options; or mutual funds offered 
through a retirement plan, carefully before investing. The prospectuses/prospectus summaries/information booklets contain this and other information, which can be 
obtained by contacting your local representative. Please read the information carefully before investing.

Variable annuities and mutual funds offered under a retirement plan are long-term investments designed for retirement purposes. If withdrawals are taken prior to age 59 ½, an IRS 
10% premature distribution penalty tax will apply, unless an IRS exception applies. Money taken from the plan will be taxed as ordinary income in the year the money is distributed. 
Account values fluctuate with market conditions, and when surrendered the principal may be worth more or less than its original amount invested. An annuity does not provide any 
additional tax deferral benefit, as tax deferral is provided by the plan. Annuities may be subject to additional fees and expenses to which other tax-qualified funding vehicles may not 
be subject. However, an annuity does provide other features and benefits, such as lifetime income payments and death benefits, which may be valuable to you.

For 403(b)(1) fixed or variable annuities, employee deferrals (including earnings) may generally be distributed only upon your: attainment of age 59½, severance from employment, 
death, disability, or hardship. Note: Hardship withdrawals are limited to employee deferrals made after 12/31/88. Exceptions to the distribution rules: No Internal Revenue Code 
withdrawal restrictions apply to '88 cash value (employee deferrals (including earnings) as of 12/31/88) and employer contributions (including earnings). However, employer 
contributions made to an annuity contract issued after December 31, 2008 may not be paid or made available before a distributable event occurs. Such amounts may be distributed 
to a participant or if applicable, the beneficiary: upon the participant's severance from employment or upon the occurrence of an event, such as after a fixed number of years, the 
attainment of a stated age, or disability. For 403(b)(7) custodial accounts, employee deferrals and employer contributions (including earnings) may only be distributed upon your: 
attainment of age 59½, severance from employment, death, disability, or hardship. Note: hardship withdrawals are limited to: employee deferrals and '88 cash value (earnings on 
employee deferrals and employer contributions (including earnings) as of 12/31/88).
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Disclosures

Any insurance products, annuities and funding agreements that you may have purchased are sold as securities and are issued by Voya Retirement Insurance and 
Annuity Company ("VRIAC"), Windsor, CT or ReliaStar Life Insurance Company, ("ReliaStar"), Minneapolis, MN. VRIAC or ReliaStar is solely responsible for 
meeting its obligations. Plan administrative services provided by VRIAC or Voya Institutional Plan Services, LLC (“VIPS”). Neither VRIAC nor VIPS engage in the 
sale or solicitation of securities. If custodial or trust agreements are part of this arrangement, they may be provided by Voya Institutional Trust Company. All 
companies are members of the Voya ® family of companies. Securities distributed by Voya Financial Partners, LLC (member SIPC) or other broker-dealers 
with which it has a selling agreement. All products or services may not be available in all states.

© 2023 Voya Services Company. All rights reserved. 
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Agenda

• Why it matters

• Get down to basics

• What’s right for you?

• Resources
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Why it matters
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The role of Social Security

Social Security can 
be seen as a safety 
net but isn’t meant 
to replace your 
income.



Other Social Security

Retirement Income sources



are concerned their benefit 
will be lower than expected

Source: Voya  Retire Ready Index

87% 

plan to rely on Social 
Security for income45% 

Why it matters
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Get down to basics
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Full retirement age (FRA)
Year of birth Full retirement age

1943 - 1954 66

1955 66 and 2 months 

1956 66 and 4 months 

1957 66 and 6 months 

1958 66 and 8 months

1959 66 and 10 months 

1960 and later 67
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Social Security

Social Security basics

 Lifetime earnings adjusted for changes in 
average wages

 Calculates over 35 highest adjusted 
earning years

 Formula applied to get basic benefit at 
full retirement age 
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Early Retirement

Collect at age 62
Monthly benefits will be 
permanently reduced by 
about 25%-30%
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Delayed retirement

Collect at age 70
Monthly benefits will be 
permanently increased.
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When to take your benefits?

Lifetime benefits go up about 
8% each year until age 70

Decreased
Early

Basic
Full

Increased
Delayed



Early Retirement Age (ERA)
If an individual applies for benefits prior to his/her Full Retirement Age, benefits may be 
reduced

Retirement Benefit as a Percentage of the Primary Insurance Amount at Varies Ages

Year of Birth
Normal
Retirement Age 
(NRA)

Credit for each 
year of 
delayed 
retirement 
after NRA 
(Percent)

Benefit as a % of PIA at Age

62 63 64 65 66 67 70

1943 – 1954 66 8 75 80 86 2/3 93 1/3 100 108 132

1955 66, 2 months 8 74 1/6 79 1/6 85 5/9 92 2/9 98 8/9 106 2/3 130 2/3

1956 66, 4 months 8 73 1/3 78 1/3 84 4/9 91 1/9 97 7/9 105 1/3 129 1/3

1957 66, 6 months 8 72 1/2 77 1/2 83 1/3 90 96 2/3 104 128

1958 66, 8 months 8 71 2/3 76 2/3 82 2/9 88 8/9 95 5/9 102 2/3 126 2/3

1959 66, 10 months 8 70 5/6 75 5/6 81 1/9 87 7/9 94 4/9 101 1/3 125 1/3

1960 or later 67 8 70 75 80 86 2/3 93 1/3 100 124

Source: 2014 Cannon Concepts

Key terms and concepts
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Taking benefits early

Age 62 is a 
popular age to 
start claiming 
benefits
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Cost of living adjustment

Social security may 
issue a COLA 
increase in your 
check when inflation 
is present
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What’s right 
for you?
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It’s personal

When to take Social 
Security is a personal 
decision
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Starting early reduces benefits

• May be a necessity (job loss, illness or family reasons)
• Income will be permanently reduced 
• May need to draw on other funds to cover expenses

if FRA is 66 and you claim at 62 if FRA is 67 and you claim at 62
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It can pay to wait

$1,200 

$1,600 

$2,112 

$0 

$500 

$1,000 

$1,500 

$2,000 

$2,500 

Age 62 Age 66 Age 70

Hypothetical example
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Plan for a long life

Lifespan 65 year-old man 65 year- old woman
50% Chance 85 years 88 years
25% Chance 92 years 94 years
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It’s a tradeoff
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Resources
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Social Security website
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Get your benefits estimate

Your online Social Security Statement is easy to 
obtain at ssa.gov
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Use Social Security calculators
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Learn More

Get familiar with the Social Security website www.ssa.gov

Call Social Security at 855-772-1213

Make an appointment at a local Social Security office

Get help from Voya

http://www.ssa.gov/


Optional Retirement Program 
(ORP) for faculty

403(b) Tax Deferred Annuity 
(TSA)

Retirement Programs Available at 
Texas A&M Commerce



Advantages of an Employer 
Sponsored Retirement  Account

Pre-tax & Roth contributions

Tax-deferred growth
Taxes may be due upon withdrawal

Loan Provisions
Loans and death benefit may affect account balance

Multiple Investment Options

Payroll Deduction



Two Phases of the Retirement 
Programs
Accumulation Phase

Ongoing Contributions
Asset Allocation
Diversification
Monitoring and Adjusting Portfolio

Distribution Phase
Creating Retirement Income Plan
Taking Required Minimum Distributions
Coordination with other Retirement Programs
Estate Planning for Proper Distribution to Heirs 



Voya
We’re proud to help you with your retirement 
planning



Thank You

*Investment adviser representative and registered representative of, and securities and investment advisory services offered through,  
Voya Financial Advisors, Inc., (memberSIPC)

The registered representative(s) and/or investment adviser representative(s) listed on this website are licensed and registered in the following states:  

We are registered to sell Securities in AL, AR, AZ, CA, CO, DC, FL, GA, HI, IN, KS, LA, MA, MD, MI, MS, MO, MT, NJ, NM, NY, OH, OK, OR, PA, 

TN, TX, UT, VA, WA, WI.

We are licensed to sell insurance in AL, AR, AZ, CO, FL, IN, KS, LA, MA, MD, ME, MI, MT, NC, NJ, NM, NY, OH, PA, SC, TN, TX, UT, VA, WA, WI.
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